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 During  2025,  progress   was   made   on   two  fundamental  
milestones   that   consolidate   AbraSilver's   commitment   to   
ethical ,  transparent   management   aligned   with   the   
highest   international   standards :  adherence   to   the  Ten  
Principles   of   the   United   Nations  Global Compact and  the   
launch   of   the   company's   first   Sustainability   Report .  Both   
processes   represent  a decisive step  toward   institutionalizing   
sustainability   within   the   organization  and  progressively   
integrating   environmental , social, and  governance  (ESG)  
criteria   into   t he   corporate   strategy. 

SUSTAINABILITY COMMITMENTS 



  Formal adherence to the Global Compact implies publicly committing to
universal principles in the areas of human rights, labor standards, the
environment, and the fight against corruption. This step signifies not only the
recognition of these values, but also the willingness to incorporate them into
the organizational culture and into operational and strategic decision-
making. 
  As part of this process, an internal assessment has been initiated to evaluate
the current degree of alignment of our practices with the established
principles, identifying opportunities for improvement and strengthening. In
addition, the participation of internal areas and stakeholder groups was
promoted, as they play a key role in effective implementation and in building
a cross-cutting view of sustainability. 
  In line with the commitments made, during this period AbraSilver developed
and approved its Human Rights Policy, a document that establishes guiding
principles and guidelines for action aimed at preventing negative impacts
and promoting responsible practices at all stages of the project. 
  To ensure effective implementation, a comprehensive human rights training
program was developed for all company personnel, strategic suppliers, and
members of nearby communities. These training sessions addressed topics
such as respect for diversity, equal opportunities, prevention of
discrimination, gender equality, and international standards applicable to
the industry. 
 The training process not only strengthened internal capacities, but also
promoted an organizational culture based on respect, dialogue, and shared
responsibility. It also enabled external actors involved in operations to
understand the company's commitments and expectations regarding
responsible conduct. 
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1.Adherence to the ten principles of The United Nations Global
Compact

  At the same time, AbraSilver began preparing its first Sustainability Report,
an essential tool for communicating the company's social, environmental,
and economic performance in a clear and transparent manner. This report
follows internationally recognized criteria and establishes a baseline for
measuring progress, goals, and future commitments.  

2.First Sustainability Report



  The   development   of   the   report   includes  a  participatory   process   
that   integrates   the   voices   of   stakeholders ,  ensuring   that   the   
expectations  and  concerns   of   communities ,  employees ,  suppliers , and  
other   strategic   actors  are  taken   into   account .  It   also   facilitates   the   
identification   of  material  issues   that   will  guide  the   company's   
sustainable   management  in  the   coming   years .
 
        A PARTICIPATORY AND STRATEGIC APPROACH 
 
 Both initiatives reflect a structural shift toward more responsible
management focused on long-term sustainability. Involving stakeholders at
every stage strengthens the legitimacy of actions, improves transparency,
and consolidates relationships based on trust and shared responsibility. 
 These advances position AbraSilver within the framework of companies
committed to global standards and the continuous improvement of their
social and environmental performance, reaffirming our purpose of
generating shared value with all the communities and stakeholders with
whom we interact.
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  In  compliance   with   the   Communication  and  Community   
Relations  Plan,  AbraSilver   held  a series  of   informational   
meetings  in  different   locations   throughout   the   region  in
2025,  with   the   aim   of   strengthening  dialogue,  
communicating   the   progress   of   the  Diablillos Project, and  
promoting  local  participation  in  initiatives   related   to  
social and productive  development

Province of Catamarca – 2025

COMMUNICATION AND COMMUNITY RELATIONS IN CIÉNEGA
REDONDA, ANTOFAGASTA DE LA SIERRA, AND SALAR DEL
HOMBRE MUERTO
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The current status of the project and future
actions were communicated. At the same
meeting, the need for colaboration with Santos
Blas Casimiro Elementary school No. 167 was
highlighted, specifically for the recycling project
being carried out at that school.

1. Ciénega Redonda 

April 16, 2025

May 1, 2025
  The second informational meeting was held, during which tools and materials
were donated for the Santos Blas Casimiro Primary School recycling project. The
approval of a training plan for local suppliers was announced, to be
implemented at the general informational meeting for the entire Antofagasta
de la Sierra department. In addition, the need to collaborate with materials for
the renovation and commissioning of the local community greenhouse was
highlighted. The need to collaborate with corn and fodder for feeding sheep,
goats, and camelids was also highlighted.   

July 21, 2025
 The current status of the project and planned activities were reported. In
addition, AbraSilver's adherence to the Global Compact was announced,
reaffirming its commitments to human rights, the environment, labor standards,
and anti-corruption. 
Local suppliers were encouraged to incorporate these principles into their
management practices.

November 19, 2025
 A general update on the project's progress and upcoming actions was
presented. The day included a consultation session to address concerns and
gather suggestions from the community.  
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September 2, 2025 – Meeting with local stakeholders and training on mining
standards 
 The meeting was held at the Municipal Tinglado with approximately 40
attendees, including municipal authorities, suppliers, and community leaders. 
 Information was presented on the status of the project and contracting
protocols aimed at strengthening the participation of local suppliers. 

2. Villa de Antofagasta de la Sierra 

 The Ministry of Mining's Directorate
of Social Mining Promotion outlined
the requirements for registration in
the Re.PEM, promoting the
formalization and strengthening of
local service offerings. 
 AbraSilver reaffirmed its
commitment to transparency,
ongoing dialogue, and sustainable
development in the region. 

  The Corporate Social Responsibility team held a meeting with families from
Cerro Gordo, Paloma Yaco, and La Aguadita, achieving a positive
connection and a fluid and trusting exchange. 
 They discussed productive projects, opportunities for coordination with the
mining sector, and shared updated information on the status of the Diablillos
Project. 
 The day helped strengthen transparency, direct communication, and
relationships with the communities of Salar del Hombre Muerto

3. Salar del Hombre Muerto (Cerro Gordo, Paloma Yaco y La Aguadita) 

August 19, 2025 – Community dialogue day

The activities carried out during 2025 consolidated channels of dialogue with
communities, promoted local participation in the value chain, strengthened
mutual trust, and reaffirmed Abrasilver´s commitment to transparency and
sustainable development in the region.

Conclusion
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 The main purpose of the activity was to collect resumes from community
members actively seeking employment, as well as presentation folders from
local suppliers, with the aim of creating an internal database to facilitate future
employment and business opportunities. 
 During the meeting, technical training was provided to offer information and
tools on the health and safety, environmental, and social responsibility
standards applied in the mining industry. This training sought to promote active
and responsible community participation, fostering knowledge about the good
practices implemented by the company. 
 The event was attended by AbraSilver management, as well as members of the
Geology, Operations, Health and Safety, Environment, Social Responsibility, and
Human Resources teams, who were available to talk personally with each of the
attendees, answer questions, and provide detailed information on the different
areas of work. 
 This activity is part of AbraSilver's commitment to sustainable development,
respect for local communities, and building relationships based on trust. 
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Date: May 6, 2025 
Location: Santa Rosa de los Pastos Grandes 
Organized by: AbraSilver 

Communication and Relations

Training and Networking Day – Santa Rosa de los Pastos Grandes 

Date: November 18, 2025
Location: Santa Rosa de los Pastos Grandes 

Informational Meeting 
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  The purpose of the meeting was to provide updated information on the status
of the mining project and to present the actions planned for the next stages.
The activity took place in a participatory setting, designed to facilitate open
dialogue, active listening, and direct exchange between project
representatives and the community. 
  Attendees had the opportunity to ask questions, express concerns, and offer
suggestions, which allowed for a constructive and transparent exchange. This
space is part of the company's commitment to maintaining continuous
communication, strengthening trust with the community, and ensuring access
to clear and timely information on all activities related to the project. 

 These meetings seek to promote community participation, develop training
initiatives, and support demands related to local development. The meetings
were held on the following dates: 
  February 5, 2025 
  May 27, 2025 
  August 25, 2025 
  November 11, 2025 
 
  During each meeting, Abrasilver took the opportunity to inform the community
about the progress of its Corporate Social Responsibility actions, as well as to
share updated information on the hiring of local services and people from the
community who are participating in the development of the project. This
practice contributes to strengthening transparency and highlighting the local
economic impact generated by the activity. 
 

In compliance with Resolution 235/18, several
meetings were held with the Working Group of
the community of Santa Rosa de los Pastos
Grandes, with the aim of strengthening
dialogue, assessing local needs, and
coordinating join actions between the
community, authorities, and mining companies
operating in the area.

Social Work Tables in Santa Rosa de los Pastos Grandes 
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  At the August meeting, the community requested training in the operation of
road machinery in order to strengthen the skills needed for young people to
enter the labor market. In responde to this request, mining companies
coordinated efforts to carry out the training, which was aimed at 10
participants from the town. The program included theoretical and practical
content on the use of hydraulic cranes and backhoes, contributing to the
strengthening of job skills and  the development of technical competencies
within the community.

Notewhorthy result
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Province of Catamarca – 2025 
TRAINING FOR LOCAL SUPPLIERS 

During September and December 2025, two key training sessions
were held in the province of Catamarca for local suppliers, with the
aim of strengthening capacities, promoting responsible practices,
and consolidating a value chain aligned with the principles of
sustainability, mining standards, and territorial development. 
The sessions addressed topics related to sustainability, human rights,
labor standards, the environment, integrity, health and safety, and
corporate social responsibility, creating opportunities for dialogue,
reflection, and concrete commitment on the part of attendees. 
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Training: "Being a responsible and sustainable supplier"

Location: Ciénaga Redonda 
Date: December 9, 2025
Facilitator: Fabricio Antonino 
Participants: 12 people

Objective 
Provide local suppliers with basic knowledge about sustainability, the Ten
Principles of the Global Compact, and best practices applicable to their
daily activities, encouraging reflection on their role within the value chain
and the adoption of specific commitments. 

Contents covered 
Introduction to sustainability and the Ten Principles of the Global
Compact. Human rights and dignified treatment. 
Labor standards: equity, inclusion, and safety. 
Environment: caring for the environment and reducing impacts. Fighting
corruption. 
Importance of reporting and monitoring responsible actions. 

The approach was practical and participatory, using local examples, real
cases, and group dynamics. 

Notable results 
High level of participation and ownership of the content. 
Concrete commitments made by suppliers, mainly in the areas of the
environment, community work, and ethical practices. 
Identification of a specific demand for training in waste classification,
considered an opportunity for improvement for future instances. 

Training on Mining Standards 

Location: Antofagasta de la Sierra 
Venue: Municipal Hall
Participants: Approximately 40 people. 
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Objective 
To report on the current status of the Diablillos Project and disseminate
AbraSilver's procurement principles, policies, and protocols, strengthening the
participation of local suppliers in the mining value chain. 

Participating actors 
Local suppliers and entrepreneurs from Antofagasta de la Sierra, Ciénaga
La Redonda, Los Nacimientos, Salar del Hombre Muerto, and Antofalla. 
Municipal authorities. 
Senior management and technical teams from AbraSilver's HSE,
Environment, and CSR departments. 
 Catamarca Ministry of Mining – Directorate of Social Mining Promotion. 

Topics covered 
Health and Safety.
Environment. 
Corporate Social Responsibility. 
Requirements and procedures for registration in the Provincial Mining
Registry (Re.PEM). 

Key results 
Strengthening knowledge of contracting processes and business standards. 
Promotion of the formalization of local suppliers. 
Open dialogue space that fostered trust, transparency, and coordination
between business, community, and government. 

Both training sessions made it possible to: 
Strengthen the focus on sustainability and integrity in the supply chain. 
Build local capacities aligned with national and international standards. 
Strengthen the bond of trust between the company, communities, and
authorities. 
Obtain valuable information for monitoring commitments and future
training actions. 

Impact and strategic value
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N° Location Service Periodicity

1 Ciénaga Redonda 
Assistants, chemical
toilets, disinfection

Permanent

2 ADLS Personal transportation Permanent

3 Ciénaga Redonda Laundry Permanent

4 ADLS Catering Eventual

5 ADLS accommodation Eventual

6 ADLS Restaurant Eventual

7 ADLS Food Eventual

8 ADLS Food Eventual

9 ADLS Personal transportation Eventual

10 Ciénaga Redonda Gomería Eventual

11 ADLS Restaurant Eventual

12 El Peñón accommodation Eventual

13 El Peñón Restaurant Eventual

Contracting services in the area of direct influence 

Suppliers Antofagasta de la Sierra Department, Catamarca
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Province of Salta – 2025
ACTIONS

During 2025, the company developed a series of actions in the
province of Salta aimed at strengthening local capacities,
consolidating suppliers, and promoting responsible practices in the
value chain, in coordination with communities, partner companies,
and institutional organizations. 
The initiatives were carried out in the towns of Santa Rosa de los
Pastos Grandes and the city of Salta, prioritizing a territorial and
participatory approach. 
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Training and Networking Day in Santa Rosa de los Pastos Grandes 

In Santa Rosa de los Pastos Grandes,
technical training and job networking
activities were implemented, including
specialized training and workshops for
receiving resumes and portfolios from
local suppliers, with the aim of facilitating
future employment and service
contracting opportunities.

  A specific meeting was also held with suppliers from the community, during
which training was provided on the Human Rights and Gender Policy,
promoting the alignment of the supply chain with corporate values of social
responsibility and sustainability.  

Human Rights Workshop given by Global Compact for ABRASILVER
suppliers 

At the regional level, awareness-
raising sessions were held in the city of
Salta and training sessions were
organized by Global Compact
Argentina, with the support of the
company, aimed at strengthening the
incorporation of sustainability, human
rights and due diligence criteria in
companies and suppliers in the mining
sector.

 These events provided opportunities for exchange, strengthened local
capacities, and promoted corporate commitment to the Ten Principles of the
Global Compact and the Sustainable Development Goals. 
 Together, the actions carried out during 2025 contributed to strengthening
institutional and community ties, consolidating local suppliers, and promoting
responsible management, laying the foundations for sustainable territorial
development in the province of Salta. 
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N° Location Service Periodicity 

1 SRPG Catering Eventual

2 SRPG Laundry Permanent

3 SRPG Cutting and Sewing Eventual

4 SRPG bottled water Permanent

5 SRPG
Portable toilet rental,

Logistics
Eventual

6 SRPG Bakery Permanent

7 SRPG Bakery Eventual

8 SRPG Restaurant Current account

9 SRPG Logistics Permanent

Contracting services in the area of direct influence

Suppliers  Santa Rosa de los Pastos Grandes - Salta
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2025 

ABRASILVER ACTIONS IN THE FIELD OF TRAINING AND
EDUCATION 

In 2025, AbraSilver reinforced its commitment to professional training
and education, as well as to labor inclusion in the communities of
the Puna. The company developed and supported various
programs and initiatives to strengthen its impact in the region. 
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Signing of an agreement for professional internships between AbraSilver
and the Dr. Néstor Kirchner Higher Technical Industrial Institute

AbraSilver Resource Corp. signed a
framework agreement for profesional
internships with the Dr. Nestor Kirchner
Higher Technical Industrial Institute, which
is part of the Ministry of Education, science
and technology of Catamarca, aimed at
students in the mining processes Technical
Program at the Belen Amex.

  The agreement aims to strengthen the link between education and work,
allowing students to complement their theoretical training with practical
experience at the Diablillos Mining Project. 
  Under the two-year agreement, which is renewable, the company will offer
supervised internships in key operational areas, ensuring compliance with
safety, health, and environmental protocols. 
  At the end of the period, participants will receive a certificate accrediting
the hours and skills acquired, reinforcing AbraSilver's commitment to
technical education and the development of local talent. 

WORKSHOP N° 1- “Vocational guidance
and Job Placement”

  Abrasilver held a workshop for Provincial Secondary School No. 39 in Villa de
Antofagasta de la Sierra, with ten sixth-year students participating. 
 The workshop focused on two main areas: career guidance and labor
market integration, organized into blocks that included integration dynamics,
identification of interests, application of questionnaires, analysis of study
plans, theatrical representation of decisions, and reflection on life projects
and job profiles, especially those related to the mining sector. 
 The job section addressed tools for finding a first job: recognizing skills,
writing a resume, and recommendations for interviews. 
Student participation was active, with interest shown throughout the day
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WORKSHOP Nº 2– “Rural Secondary School
No.27 El Peñón”

  On October 23, 2025, the workshop "Vocational Guidance and My First Job"
was held at Provincial Rural Secondary School No. 27, with the participation
of 12 students in their fifth and sixth years, along with the management team
and teachers. 
 Activities included exploring interests and aptitudes, reviewing training
opportunities, preparing resumes, conducting mock job interviews, and
analyzing job profiles in the mining sector. 
  The students showed high levels of participation and interest, especially in 
continuing their studies at university or technical college. The institutional
support strengthened the school-business link, paving the way for future joint
actions. 
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Main impact 
Greater motivation to pursue higher or technical studies. 
Highly valued practical tools for entering the job market.   
Strengthened dialogue between young people, teachers, and the
company. 
Direct contribution to the program "Healthy Links and Tools for a Future in
Mining," promoting youth employability and life skills development in an
area with mining potential. 
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"Constructoras de la Puna" Program

AbraSilver collaborated in this initiative by
the CONDOR Foundation aimed at
training 25 women in construction trades,
promoting their economic autonomy and
contributing to the reduction of gaps ofin
in labor sectors traditionally dominated by
men.

"Conductoras de la Puna" Program 

The company supported the Condor
Foundation Program, which aims to train
50 women as professional drivers in the
San Antonio de los Cobres region.

 The eight-month training program combines theoretical and practical
training in 4x4 driving, basic mechanics, road safety, and leadership, with
psychosocial support and workshops on driving at high altitudes. The main
objective is to facilitate the integration of women into the mining and
transportation sectors.  

Collaboration with the ANPUY Foundation – "Working on My Future"
Workshop 
  On   October  24,  AbraSilver   participated   alongside   the  ANPUY  
Foundation  in  the   fourth   edition   of   the  " Working   on   My  Future"  
conference ,  held  at  the  San Antonio de los Cobres  Sports   Complex .     
The   event   brought   together  200  young   people  in  their   last   two   
years   of   secondary   education  in  the   Department   of  Los Andes,  
addressing   topics   such  as  life   plans ,  emotional   health , and  entering   
the   workforce ,  with   the   aim   of   supporting   the   development   of  
personal and  professional   trajectories  in  the   region .
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Training in road machinery: hydraulic crane and backhoe loader

Technical training in the operation of road
machinery was provided to 10 residents of
communities in Santa Rosa de los Pastos
Grandes, with the aim of improving
employability and promoting the
incorporation of regional labor in projects
related to mining and infrastructure.  

Signing of the Reciprocal Cooperation Agreement between AbraSilver
and the Ministry of Education of Salta 
 

Date: november 20, 2025 
Participants: Ministra Cristina Fiore
Viñuales, Subsecretario Diego López
Morillo, Director General Víctor Guerra y
representantes de AbraSilver. 

  AbraSilver and the Ministry of Education of the Province of Salta signed a
Reciprocal Cooperation Agreement aimed at strengthening the link
between technical education and the productive sector. The agreement
aims to promote job placement, improve regional competitiveness, and
support the development of mining activity through training strategies
geared toward young people and adults. 
  The agreement seeks to align educational offerings with the real demands
of the labor market, promoting training programs that contribute to
responsible mining and the sustainable development of local communities. 
  The signing of the agreement is a significant step in the integration between
the education system and the provincial productive sector, reaffirming the
shared commitment to generate opportunities, enhance local talent, and
promote inclusive growth in Salta. 



  AbraSilver participated in the Employability Conference held in San Antonio
de los Cobres, accompanying a meeting aimed at strengthening the
participation of local suppliers, promoting job opportunities, and
consolidating the mining value chain in the department of Los Andes. 
 During the event, the Secretariat for State Modernization presented the
Digital Platform for Labor Supply and Demand for the mining sector,
providing technical assistance and answering questions from attendees. The
company also shared information about available job opportunities, the
progress of the Diablillos Project, and the number of local suppliers it works
with. 
 The event was considered a success due to its large turnout and for
promoting key tools to improve employability and local development. 
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Employability Day in San Antonio de los Cobres

Date:  June 24, 2025 
Attendance: 320 people from San Antonio
de los Cobres, Salar de Pocitos,
Olacapato, Tolar Grande and Santa Rosa
de los Pastos Grandes. 



LOCAL DEVELOPMENT
CULTURAL AND RELIGIOUS

AGENDA 

05
C H A P T E R



2025 

ABRASILVER ACTIONS IN THE AREA OF LOCAL DEVELOPMENT
AND CULTURAL AND RELIGIOUS AGENDA 

In 2025, AbraSilver strengthened its commitment to local
development, labor inclusion, and cultural and religious support in
the communities of the Puna. 
The main actions included: 

Support to cultural events and and traditional ceremonies,
reaffirming respect for Andean identity. 
Working together with community leaders and organizations to
guide initiatives according to local priorities. 
Projects of social social related to health, the environment, and
community well-being. 
These actions consolidate AbraSilver's commitment to
sustainable and inclusive development in the region. 
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The company Abrasilver donated materials for
the renovation of the community greenhouse
with the aim of improving its operation and
boosting local food production, thereby
strengthening food security. The delivery took
place on September 20, 2025. This donation
supports sustainable development, enabling the
cultivation of fresh and healthy food, and serves
as a space for education in sustainable
agricultural practices

1.Donation of materials and Greenhouse activity in Ciénaga 
Redonda 

  The greenhouse is currently operational, helping to improve food security and
quality of life in the community. It also promotes cooperation among members.
This initiative represents a significant step forward in community development
and natural resource conservation.  

2. Puna Livestock Feria- Antofagasta de la Sierra 

Collaboration: Tent rental for the event. 
The company collaborated with the Puna Livestock Fair by renting a tent,
improving the logistical conditions of the event. This fair was a key space for
promoting local livestock farming, encouraging the exchange of knowledge,
products, and experiences among producers in the region, and strengthening
both the local economy and the productive identity of the Catamarca puna. 

3. Santo Domingo Festival –August 9, Los Nacimientos  

Collaboration: Donation of non-perishable food and participation in the
religious gathering. 
The company collaborated with the Festivity of Santo Domingo, a religious
celebration in honor of the patron saint of the town of Los Nacimientos. The
event provided an opportunity for the community to come together and
express their faith, strengthening ties between families from different areas and
keeping the region's devotional practices alive. 
AbraSilver's respectful and collaborative presence promoted cultural
integration and demonstrated an attitude of closeness to the customs and
beliefs of the communities in the department. 
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 The donation aimed to provide solidarity support during the journey,
contributing to the well-being of the pilgrims by providing basic supplies for
hydration, food, and general care. The beneficiaries were residents and
devotees of Antofagasta de la Sierra who make this journey annually as an
expression of faith. 
  This action reaffirms AbraSilver's commitment to the communities of the Puna
and to strengthening the cultural and religious traditions of the region,
accompanying a spiritual manifestation of profound community significance. 

As part of the community outreach activities
carried out by Abrasilver in the region, a
donation of supplies was made to support The
Festival of the Virgin of Loreto in the town of
Antofagasta de la Sierra. This celebration has
deep cultural and spiritual significance for the
local community. 

4. Collaboration with the Festival and Pilgrims of the Virgin of
Loreto

  The donation was intended to provide logistical and solidarity support for the
organization of religious and community activities, benefiting the organizers,
local families, and visitors participating in the festival. 
  This action reaffirms AbraSilver's commitment to strengthening local traditions
and supporting the communities of the Puna, contributing to the development
of a celebration that forms part of the region's cultural heritage. 

5.Colaboration with the pilgrims to The Miracle
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In September Abrasilver made a donation of
supplies to support pilgrims participating in the
traditional pilgrimage from Antofagasta de la
Sierra to the city of Salta, as part of the festival of
the Lord and the Virgin or the Miracle.
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6. Recycling project: donation of tools and materials

  A donation of tools and materials was made to School No. 167 "Blas Casimiro"
in the town of Ciénaga Redonda, for the Technology Department. The
donation was presented to the principal, Salva Fany. 
 The donation of various materials, which were used for wood and pressed
cardboard recycling activities. This initiative aimed to strengthen students'
practical learning, promoting the responsible use of materials, care for the
environment, and the development of technical skills. 
 The donated resources made it possible to improve working conditions in the
area, promoting meaningful educational experiences related to the reuse
and transformation of materials. 
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Collaboration: Sponsor and company
information stand
The company collaborated with the 54th edition
of the national and international Poncho
Festival, one of the most important cultural
events in northwestern Argentina, which aimed
to promote the cultural, artistic and productive
identity of Catamarca. The festival sought to
promote regional traditions and provided a
space for visibility and exchange for artisans,
musicians, local producers, and entrepreuners
generating opportunities for economic
development. 

7. 54th Edition of the National and International Poncho Festival 

 The company's participation allowed it to support and promote cultural
activities while also taking advantage of the event's high attendance to
communicate its project, strengthen its corporate identity, and publicize its
actions in the region.  

8.Medical visit day in Ciénaga Redonda 

 On August 15, 2025, a health day was held in the town of Ciénaga Redonda
and at posts near Salar del Hombre Muerto, in the department of Antofagasta
de la Sierra, for the entire community, including children.  
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  The activity was attended by a team of health professionals who provided
comprehensive care in specialties such as dentistry, ophthalmology,
cardiology, ultrasound, radiography, and blood tests. 
 The initiative was jointly organized by the Antofagasta de la Sierra Hospital,
the Ministry of Health of the Province of Catamarca, the Municipality of
Antofagasta de la Sierra, and the Pier Foundation. 
  AbraSilver supported the program by providing lunch for the entire team of
professionals at the FyH company's facilities, with catering services provided by
a local entrepreneur. 
  The day had a positive impact by facilitating access to medical check-ups
and basic diagnostics in a hard-to-reach area, benefiting the entire
population of Ciénaga Redonda. 
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  During the event, an explanatory video was shown on the main risk factors
and an interactive model was presented to facilitate understanding of the
detection and diagnosis process. A space was also created to provide
emotional support and comfort for people going through the disease. 
  Participation was active and engaged, with an exchange of experiences and
questions, which allowed for enriching dialogue and effective transmission of
the preventive message. 

9.Pink Month Training  | Breast cancer prevention

On Monday, October 13, a breast cancer
awareness and prevention training session was
held in Paraje la Aguadita, Salar del Hombre
Muerto, as a part of Pink Month activities. The
activity was aimed at community residents, with
the goal of raising awareness about the
importance of early detection and regular
checkups.

10.Breast cancer prevention location: Ciénaga Redonda

  The breast cancer prevention activity carried out in the district of Ciénega
Redonda marked the end of the training day, with significant attendance and
active participation, particularly notable among women from the community.  
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  During   the   meeting ,  awareness  and  prevention   topics   were   addressed   
through   an   educational  and human  approach ,  using   an   explanatory  
video, a visual  model , and a  proposal   for   emotional   support .  The   
participatory   dynamic   allowed   for  a fluid  exchange ,  reflecting   the   
interest   of   the   attendees  and  the   need   to  continue  creating   spaces   
for   information ,  support , and  prevention  in  the   community .
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  In conclusion, the campaign was successful, demonstrating a favorable
impact on the health, well-being, and productivity of workers, and its
continuation and improvement in future winter seasons is recommended. 
 

On Tuesday, breast cancer prevention activities
continued with a training session held at Camp
Diablillos, where the team was warmly
welcomed and met with enthusiasm,
highlighting the staff’s commitment to the
initiative.

1.Breast cancer prevention Camp Diablillos 

 During the day, training was provided using audiovisual material, an
educational model, and a support session, promoting active participation. A
question and answer session was also held to address concerns related to
access to medical checkups in remote areas and self-care practices. The
activity was conducted in a dynamic and participatory manner, highlighting
the importance of this type of action in rural and work contexts.  

2.Vaccination and Training Campaign “For healthy winter 2025”
Diablillos Camp
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The Vaccination and Training Campaign “For
healthy winter 2025” began in June with training
focused on the prevention of respiratory
diseases during the winter season. 
As a complement, starting that same month,
vaccines recommended by Pacific Rim Mining
with administered to camp workers, both at the
workplace and during breaks, with coverage
throughout the winter
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  AbraSilver participated in the ceremony, respectfully accompanying all stages
of the ritual, reinforcing the company's commitment to local culture, community
ties, and recognition of ancestral traditions. 
 The event took place in an atmosphere of spirituality and community
participation, consolidating the preservation of the cultural identity of the Puna. 

Date: June 10.
The company participated in a joint donation of
firewood with other mining companies
operating in the area, destined for the
community of Santa Rosa de los Pastos Grandes. 
The aim of this action was to provide an essential
resource for use during the winter period,
contributing to the well being of families and
strengthening cooperation networks between
institutions in the territory

3.Donation of firewood to the SRPG community

4. Pachamama  ceremony

30

August 9, 2025
The community of Santa Rosa de los Pastos
Grandes held its traditional Pachamama
ceremony, an ancestral ritual of gratitude to
Mother Earth that brought together families,
authorities, and local organizations. 
The day included the opening of the ceremonial
well, offering a feast, incense burning, and a
community lunch, strengthening the sense of
Andean unity and identity.

5.Visit to posts  (Vega Taron, Coipa y María Luisa) 

Team: Corporate Social Responsibility – AbraSilver 
 The purpose of the visits was to support families in the Direct Area of Influence
by providing them with work tools, updating them on the mining project, and
promoting health care. 
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  The activity helped strengthen ties with residents and identify local needs, with
a positive reception and willingness to continue coordinating with AbraSilver.  

31

The team delivered supplies to residents to
support their agricultural activities and the
maintenance of their stalls.
In addition clear information was provided on
the progress of the project and upcoming
actions, strengthening transparency with the
community. 
Health recommendations were also shared to
prevent disease.

 The company provided operational support to improve the experience of
more than 350 pilgrims traveling to Salta Capital, including community
members, visitors from neighboring towns, mining companies, and security
personnel. 
 The main actions carried out included preparing and serving a hot dinner,
cleaning and preparing the room for the pilgrims to rest, and assisting with the
overall coordination of the day. ABRASILVER's involvement was highly
appreciated by the community, reinforcing its commitment to social
responsibility and support for religious and cultural activities in the region. Its
collaboration contributed to a positive and meaningful experience for the
pilgrims. 

6.Participation of  ABRASILVER in the Reception of pilgrims – 
Santa Rosa de los Pastos Grandes 

Date: September 8, 2025 
Participants: more than 350 people
ABRASILVER accompanied the reception of
pilgrims in Santa Rosa de los Pastos Grandes,
responding to the request of chief Laura
Casimiro. 
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  The event brought together more than 100 people, including families from the
community, local businesses, and municipal authorities.  

7.Participation in the Patron Saint Festival of Santa Rosa de los
Pastos Grandes 

Date:  August 30, 2025
AbraSilver participated in the patron saint
festival of Santa Rosa de los pastos Grandes,
accompanying  the community and
supporting the celebration.
During the day, Abrasilver representatives
actively participated in the mass, the
organization of the hall and reception of
neighbors, visitors and delegations.

  Participation in the Santa Rosa de los Pastos Grandes Livestock Fair represents
a valuable opportunity to strengthen community ties, support the continuity of
ancestral practices and knowledge, and accompany the socioeconomic
development of local producers. The company will continue to work closely with
the community on initiatives that promote well-being and the preservation of its
cultural identity.  

8.Colaboration in the Santa Rosa de los Pastos Grandes Livestock 
Fair

22 de marzo  
Abrasilver collaborated in the Santa Rosa de
los Pastos Grandes Livestock Fair, an important
event for local producers featuring exhibitions,
exchanges, and animal shearing, as well as
social and cultural gatherings.

9.Participation in Family Day

Date: November 8, 2025
Attendance: Over 100 people
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  During the day, a series of recreational games and mixed activities were held
to encourage family participation, social integration, and community
recreation. The presence of the CSR team helped strengthen institutional ties
and provided close support to attendees. 
  The event was positively received by participants and proved to be a
successful community gathering, reaffirming AbraSilver's commitment to the
social and cultural life of SRPG.

AbraSilver participated in the community
event “Family Day” held at SRPG, which
brought together more than  a hundred
neighbors. The company was represented by
the CSR department, who accompanied and
supported the development of the scheduled
activities. 
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2025 

ENDER, DIVERSITY AND INCLUSION (GDI) ACTIVITIES –
ABRASILVER RESOURCE CORP 

During 2025, AbraSilver Resource Corp. deepened its strategic
agenda on Gender, Diversity, and Inclusion, consolidating territorial,
corporate, and inter-institutional actions to advance equal
opportunities, strengthen female leadership, and prevent violence
in the workplace. The activities were carried out in coordination with
Women in Mining Argentina (WIM), public agencies, contractors,
and community organizations in the Puna region. 
The purpose of this document is to validate the actions carried out
in the GDI area during the 2025 period, using institutional protocols
and programs as a roadmap and differentiating between specific
activities, both those organized by the area and those organized by
third parties (ATRAE Foundation, Condor Foundation, Mukayli,
provincial governments, among others). 
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 Diablillos Camp

  As part of the update to the Protocol for Prevention and Intervention in Cases of
Violence in the Workplace, workshops and awareness-raising sessions were held
at the  Diablillos Camp , reaching more than 100 people, including direct and
indirect staff and contractors. The initiative aimed to bring the protocol into line
with the guidelines of ILO Convention No. 190, incorporating an operational
flowchart, formal reporting mechanisms, and new indicators designed to
strengthen the Gender Observatory, contributing to the consolidation of safe,
respectful, and violence-free work environments.  

Protocols and Programs

 On-site training sessions were held at the  Diablillos Project  with the aim of
strengthening an organizational culture based on equality, inclusion, and respect
for human rights. The training sessions were aimed at 107 people, including
employees and contractors, and were designed to consolidate the company's
gender and inclusion policies, raise awareness about the identification and
prevention of psychosocial risks, and advance the IRAM 57.001, Edition No. 4
certification process. Holding these training sessions at the workplace promoted
active participation by staff and facilitated the incorporation of good practices
related to responsible business conduct.  

Protocol for the Prevention and Intervention of Violence in the
Workplace 
 

Gender, Human Rights, and Responsible Business Conduct Program 

The Abrasilver Against Violence Campaign aims
to promote safe, inclusive, and violence- free
workplaces. The initiative seeks to raise
awareness about the different forms of
workplace violence, harassment, sexism, and
gender violence, as well as to disseminate the
reporting channels and intervention process
defined by the company. 

  The campaign is aimed at all Abrasilver employees and suppliers involved in the
project, covering all hierarchical levels, with the purpose of consolidating an
organizational culture based on respect, protection, confidentiality, and non-
revictimization. 
 

"Abrasilver Against Violence" Campaign 
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  The   implementation   reached   both   the   company's   own  staff and  the   
teams   of   supplier   companies ,  who   participated  in  various   awareness-
raising   activities .  During   these   activities ,  they   received   updated   
information   on   the   support ,  guidance , and  reporting   mechanisms   
available ,  thus   reinforcing   the   institutional   commitment   to   the   
prevention  and comprehensive  approach   to   violence.

The objective is to promote reflection on
traditional mandates of masculinity, highlight
their impact of everyday life, and encourage
more equitable, empathetic, and violence free
practices.
It is aimed at all Abrasilver Staff with mandatory
participation.

"New Masculinities" Workshop, Virtual, July 2025 

1.  4th Meeting of Women Leaders of the NOA- From prevention to
action: gender-based violence in the mining sector

Date: November 11, 2025.
  The 4th Meeting of Women Leaders of NOA established itself as a strategic
space for coordination between the public, private, and academic sectors and
civil society organizations, aimed at strengthening the gender agenda in the
Argentine mining industry. Organized by AbraSilver Resource Corp. together with
Women in Mining (WIM) Argentina, the meeting reaffirmed the institutional
commitment to move forward from diagnosis and prevention to the
implementation of concrete actions that promote equal opportunities, female
leadership, and the construction of safer, more diverse, and inclusive work
environments. 
  The event was attended by an estimated 80 people, including provincial
authorities, representatives of the mining sector, business chambers, suppliers,
universities, social organizations, specialized consultants, and students linked to
mining activities. This broad participation fostered a pluralistic and multisectoral
exchange, consolidating the Meeting as a regional reference point for gender
and mining issues. 
  During the event, panels and dialogue spaces were developed focusing on two
main areas. On the one hand, prevention and public policies, with a focus on
institutional coordination and the application of protocols for addressing gender-
based violence. 
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 On the other hand, cultural transformation and corporate leadership,
highlighting good business practices, addressing positive masculinities, and social
responsibility throughout the mining value chain. The exchanges included
specific experiences of professional and technical women from the NOA, as well
as reflections related to innovation, training, and future challenges of working in
the industry. 
 The meeting highlighted relevant institutional milestones, including recognition
through Provincial Interest Decree No. 1514 and Senate Legislative Interest
Decree No. 527. Likewise, a Commitment Agreement was signed by authorities,
business chambers, unions, and sectoral organizations, ratifying the study "Making
the invisible visible" as a diagnostic basis, agreeing to update it in 2026, forming a
Permanent Working Group, and jointly monitoring and evaluating the
commitments made. 
 The event included a participatory experiential activity aimed at promoting
collective reflection on the daily challenges in mining work environments,
strengthening dialogue, empathy, and consensus building among the different
sectors present. 
 From a strategic perspective, the meeting allowed AbraSilver Resource Corp. to
position itself as a leading player in the promotion of equality policies in the
mining industry, strengthen institutional links with public bodies, chambers, and
specialized organizations, and project joint lines of action in the medium term,
aligned with standards of sustainability, diversity, and inclusion. The climate of
cooperation and the high level of commitment demonstrated the value of this
type of initiative for generating positive social impact and building shared value. 
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  ABRASILVER was invited to the meeting to present on the reporting
mechanisms and prevention tools it has been developing and implementing
internally.  

The aim of the conference was to reflect on
violence and harassment in the world of work
and to analyze ways of preventing, addressing
and remedying it. Invited by the Provincial
Government and the ATRAE network, we joined
forces and participated in this conference
dedicated to ILO convention 190 and
recommendation 206, where key questions were
addressed, such as: what is violence and
harassment at work? How can it be prevented
and addressed? What resources and redress
mechanisms are available? 

2.ATRAE conference on Convention 190 and recommendation 206
(ILO). Salta, June 2025
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  The day included group work, a presentation by the Mukayli Cooperative and
the Condor Foundation's Job Placement Line, highlighting local initiatives for
inclusion and employment.  

The meeting brought together 50-70 women
from different training programs in the puna to
reflect on female employability and gender
gaps in the world of work. 
Our company´s participation aimed to support
community dialogue, promote job opportunities
for women, and strengthen cordination with
local actors.

3.Meeting “Paths in community: women of the puna and the right
to work” San Antonio de los Cobres, November 2025.
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  Thanks to this institutional alliance, Paula Guaymas from the sustainability team
was selected to participate in the WIM Peru Mentoring program, an experience
aimed at strengthening leadership skills, expanding professional networks, and
supporting the comprehensive development of women linked to the mining
sector. 
 Her participation reflects Abrasilver's commitment to equal opportunities and
the promotion of female talent in the industry.  

Abrasilver is a member of Women in Mining
(WIM) Argentina, a network that promotes the
participation, professional development, and
leadership of women in the mining industry.
Within this framework, the company actively
encourages its female employees to
participate in training and growth initiatives
offered by the organization.

4.Strategic alliances and participation in WEP Cycles - UN women
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AbraSilver Resource Corp. participated in the
conference “Support for breastfeeding in the
workplace. Work-life balance and its social
impact” in coordination with ATRAE and with the
support of provincial agencies. 
The activity aimed to promote work-life balance,
highlighting the company´s experience in
implementing breastfeeding rooms in work
contexts and emphasizing their positive impact
on health, well-being, equal opportunities, and
the social sustainability of organizations.

5.Activity: Support for breastfeeding in the workplace. Work-life
balance and its social impact
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  During the reporting period, AbraSilver conducted Participatory Environmental
Monitoring on March 26 and 27, 2025, with the participation of members of the
Kolla community of Santa Rosa de los Pastos Grandes, representatives of the
Mining Secretariat of the Province of Salta, and specialists from the LABAC
laboratory, responsible for the technical execution of the sampling. The
company was represented by its management and by the Environment and
Corporate Social Responsibility teams, who accompanied the development of
the activities and facilitated the exchange with the different actors involved. 
 The monitoring tasks included the evaluation of the main environmental
components of the project's area of influence, such as water, soil, air, flora, and
fauna, as well as visits to archaeological sites in the area. This comprehensive
approach made it possible to evaluate the project's environmental
performance and its compatibility with the natural and cultural environment,
ensuring alignment with current environmental standards and regulations. 
 

As part of its environmental management and
community relations strategy, AbraSilver
continuously develops participatory
environmental monitoring initiatives in the
Diablillos project with residents of the town of
Santa Rosa de los Pastos Grandes in the
province of Salta. These actions are carried out
in compliance with Resolution 04/18 and are
part of the company´s commitment to
transparency, environmental control and
responsible development of its operations.

Participatory Environmental Monitoring- Diablillos Project

40
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  As part of the process, on June 5, 2025, a community meeting was held in
Santa Rosa de los Pastos Grandes with the aim of sharing the results of the
participatory environmental monitoring for the current year. During the
meeting, the results obtained for each environmental component were
presented and compared with the applicable environmental legislation,
providing a clear frame of reference for their interpretation. The meeting was
attended by Chief Dionisia Rodríguez and members of the local community,
who had the opportunity to express concerns, ask questions, and share
observations related to both the results and the monitoring process. 
  The socialization event was highly informative and fostered community ties. At
the end of the day, lunch was shared, allowing for closer interaction among
participants and promoting the integration of local opinions, perceptions, and
knowledge, especially related to traditional knowledge of native flora and
fauna. These contributions are invaluable in enriching the project's
environmental management and strengthening the long-term relationship with
the community. 
  The Participatory Environmental Monitoring process was positively evaluated
by the participants, who highlighted its importance as a tool for transparency,
open dialogue, and the joint construction of environmental knowledge.
Through these actions, AbraSilver reaffirms its commitment to regulatory
compliance, community participation, and the sustainable development of the
Diablillos Project, consolidating responsible environmental management
practices aligned with the principles of corporate sustainability. 

41
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Indicators

Communication

Total number of informational: 12

Ciénaga Redonda 

Antofagasta de la Sierra

Puestos del Salar de Hombre muerto

Santa Rosa de los Pastos Grandes

In 2025, AbraSilver held a series of
informational meetings in different locations
throughout the region with the aim of
strengthening dialogue, communicating the
progress of the Diablillos Project, and
promoting local participation in initiatives
related to social and productive
development. 

7 627
Training People received

training

222 75
young people

trained
Women
trained

Education and training

Local development, cultural
and religious agenda

Gender, diversity and inclusion

Summary of
results

Women’s participation
in the company

38%Actions

21
Beneficiaries

550

Preparation of the First
Sustainability Report

Sustainability milestones
Adherence to the United
Nations Global Compact

4
1
1
6

3 112
Training Trained

suppliers

23 10
Suppliers in

Abrasilver´s area
of influence

Santa Rosa de los
Pastos Grandes

Supplier development

13 Antofagasta de la
Sierra
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Nota  agradecimiento Esc. 27 El Peñón
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EL PEÑÓN, ANTOFAGASTA DE LA SIERRA, NOVEMBER 25, 2025 
TO ABRASILVER COMPANY 
ATTN.: 
By means of this letter, the Administration of Rural Secondary School No. 27 “Eulalia Ares” expresses its sincere
appreciation to the company for having provided our students with the Vocational Guidance Talk and the Labor Market
Insertion Workshop, carried out at our institution on October 23, 2025. 
The activity was highly enriching, as it allowed our students to learn about new perspectives related to the world of
work, as well as to acquire tools to plan for their future, which is essential for their personal development. We sincerely
appreciate the willingness and commitment shown toward the educational community. 
Without further matters to address, we extend our respectful greetings. 
Sincerely, 
Prof. Morales Tamara Inés 
Secretary 
Rural Secondary School No. 27 
“Eulalia Ares” 
Prof. Galván Marcos S. 
Principal 
Rural Secondary School No. 27 
“Eulalia Ares” 



Letter of appreciation from school 39 ADLS
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SECONDARY SCHOOL No. 39 – ANTOFAGASTA DE LA SIERRA 
Sarmiento and Tucumán St. (no number), Villa de Antofagasta de la Sierra 
Postal Code 4705 – Province of Catamarca – Argentina 
E-mail: secundariacomun39@catamarca.edu.ar 
Antofagasta de la Sierra, November 17, 2025 
NOTE No. 108 
REF.: Letter of Appreciation 
To: 
Ms. Sustainability Manager 
AbraSilver Company 
Ayelen Biurrun 
At your office, 
The undersigned, Principal of Secondary School No. 39, third category, special period, located in a
highly unfavorable area and border zone, in the town of Antofagasta de la Sierra, department of the
same name, Ms. Antonia del Carmen Cáceres, hereby addresses you formally and, through you, the rest
of the authorities leading the company AbraSilver, to state the following: 
As we approach the close of a new academic year, we wish to express our deep appreciation for the
various training activities (workshops) provided by the company to which you belong, as well as for the
collaboration received. Both contributions were of great importance to us, since due to the
geographical context it is very difficult for our students to access certain training opportunities, with the
school being the only formal means to do so. 
Likewise, the collaboration in the provision of supplies (groceries and refreshments) helped ensure that
our institutional proposals for the different activities carried out throughout the academic year were
conducted in the best possible manner, turning them into a celebration for the entire educational
community. 
We encourage you to continue accompanying us in this process of safeguarding and protecting the
rights of our students from the Puna region. 
We also extend an invitation to attend our 2025 Academic Year Closing Ceremony, the 37th
Anniversary of our Educational Institution, the Graduation Ceremony of the XIII NES Cohort, the
Promotion Ceremony of E.P.J.A., and the Retirement Recognition Ceremony for our retired staff, to be
held on December 11 of this year at 8:00 p.m. at our institution. At this event, AbraSilver will be
presented with a recognition for its collaboration. 
Without further matters, we respectfully extend our greetings. 

Sincerely, 
Ms. Antonia del Carmen Cáceres 
Principal 
Secondary School No. 39 
Antofagasta de la Sierra 



Letter of thanks from our Lady of Loreto 
Parish ADLS 
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Antofagasta de la Sierra, November 20, 2025 
To: 
General Manager 
AbraSilver Mining Company – Diablillos Project 
Dear Sir, 
With my highest consideration, 
The undersigned, Mother María Roswita, Superior of the Religious Community Missionaries of Jesus, Word and Victim,
and person in charge of the Parish of Our Lady of Loreto in Antofagasta de la Sierra, hereby addresses you. 
I take this opportunity to express my deep and heartfelt gratitude for your generous collaboration for the benefit of
the Patron Saint Festivities, which will allow us to continue moving forward with the construction of the parish halls
for our catechism children. 
With sincere appreciation, I extend my greetings, asking Our Lady of Loreto to protect you and to bestow abundant
blessings upon your company, its leaders, and all those who work within it. 
Sincerely, 
Mother María Roswita, MJVV 
Parish Representative 
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Special thanks to, 

Salta, December 2025

 
For their collaboration in the "1st International Seminar on Research into Human Trafficking," organized by the
Faculty of Legal Sciences of the Catholic University of Salta, in conjunction with the Foundation 
"Volviendo a Casa" (Returning Home), which lasted 16 hours and took place on November 17 and 18, 2025.
Rector's Resolution No. 868/2025 

ABRA SILVER – RESOURCE CORP 

Esp. Abg. Jesús Bertrés Dr. Eduardo Jesús Romani 

Facultad de Ciencias Jurídicas Facultad de Ciencias Jurídicas 
Decano



Acknowledgment from kolla Andina 
community of Santa Rosa de los Paatos Grandes
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Santa Rosa de los Pastos Grandes, September 9, 2025 
To AbraSilver Company, 
With our highest consideration, we address you on behalf of the Andean Kolla Community of Santa Rosa de
los Pastos Grandes, Legal Status No. 465, for the purpose of expressing our gratitude for the donation of
meat. 
We wish you the greatest success in your projects, and with our sincere hope that God and Pachamama
may always bless you. 
Without further matters, and thanking you in advance for your attention and collaboration, we extend our
warm regards. 
Sincerely, 
Signatures of the members of the Andean Kolla Community of Santa Rosa de los Pastos Grandes 


